The Connect Centre and Wellbeing Lead and Wellbeing Coordinator meet weekly to discuss

any concerns raised about the wellbeing of a young person and to ensure that support is
allocated and direct additional support if needed. The wellbeing calendar is also discussed
in terms of which events will be covered in more depth, this is also done in collaboration
with the Personal Development Lead for CoDA to ensure a consistent approach.
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Peer Supporters

The pandemic has negatively impacted the role of Peer Supporters. This is an area of focus
for the wellbeing team in reigniting Peer Supporter’s role in encouraging students to look
after their wellbeing, seek help, offer support and signposting and raise awareness of Mental
Health and Wellbeing at CoDA. Due to the impact of Covid all peer supporter applicants have
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